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REGULATION OF LABOR RELATIONS IN RUSSIA (ORIGINS AND NOW)

Tatyana M. Ponomareva,

Associate Professor, Siberian Institute of Business and Information Technologies

Abstract. The Modern system of legal acts on labor was the result of consistent improvement of the overall 

conceptual approach and specific legal norms. The origins of today's problems of legal regulation of relations in work 

as a positive beginning, were laid in the factory-the factory legislation of the Russian Empire. The main evolutionary 

problems of labor law related excessive centralization, high degree of formalization of prevoiusly, exposure to the 

industry political situation, a significant role non legal regulators of labor relations, the weak development of security 

mechanisms for labour rights, lack of governmental oversight is not always a correct distinction between the interests of 

the employee and the employer. In modern terms the essence of labor law can not be reduced to a combination of legal 

protection of the interests of the "weak" side of the employee. The so-called "protective" concept and theory of 

contractual labor law quite successfully combined in the modern Russian legislation. A consequence of the 

formalization of the Russian labour law becomes a quantitative redundancy sectoral sources of law. In the evolution of 

the legislation on labour and the trend to continuous increase in the volume of sources, primarily due to regulations at 

the Federal level and the acts of the highest judicial bodies. Knowledge and understanding of labour standards are 

difficult, not only for the employee but also, in sufficiently full, for a lawyer. Thus further stimulated by legal illiteracy, 

declining skills in the field of protection of labor rights, increasing the total legal nihilism. And if the actual legal 

illiteracy can be overcome, much greater complexity has always caused deviation consciousness, legal nihilism and 

infantilism.
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