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PROFESSIONAL RETRAINING PROGRAMS FOR COAL INDUSTRY HR-SPECIALISTS AS 

A NECESSARY COMPONENT OF ITS FOLLOWING QUALITATIVE TRANSFORMATIONS 

ACCORDING TO THE «PROGRAM OF DEVELOPMENT OF THE COAL INDUSTRY IN RUSSIA 

FOR THE PERIOD UP TO 2030»

Nikita N. Ravochkin,

associate professor, Kemerovo State Agricultural Institute

Abstract. The article is devoted to the problem of professional retraining of HR specialists employed at coal 

industry enterprises. The appeal to this problem is caused by the current trends, manifested in coal-mining enterprises in 

their transformation, for the successful implementation of which, competent management of human resources is 

necessary. It is noted that the role and importance of HR specialists in the activities of enterprises was different and far 

from always corresponded to the real directions of its activities.

The theoretical and methodological basis of the research was the interdisciplinary synthesis of scientific works 

on economic and pedagogical problems.

The author determined that in the coal industry there is a request for the training of qualified HR specialists who, 

as a rule, do not have a profile education, but who solve a number of tasks specified in the work. It is indicated that the 

appeal to the programs of additional vocational education according to the «Program for the Development of the Coal 

Industry of Russia for the Period up to 2030» is seen as one of the ways to address the qualitative transformations of the 

industry. Programs of professional retraining, which have a set of pragmatic advantages in comparison, for example, 

with obtaining a second higher education, seem to be the most adequate tool that guarantees the students mastering the 

competencies necessary for solving professional problems.

The final part of the article makes it clear that when developing professional retraining programs for a particular 

contingent, it is necessary to pay attention not only to the evaluation tools used by consumers of educational services, 

but also to take into account a number of factors that reveal their content.

Keywords: professional retraining, HR-specialist, coal industry, personnel, additional professional education, 

professionalism, knowledge.

___________________________________________________________________________________________

– -

e-mail: nickravochkin@mail.ru.

C


