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Abstract. The article is devoted to the problems of implementation of the anti-discrimination policy in different 

countries of the world, particularly in the People's Republic of China. The problem of counteracting to the employment 

discrimination, which has a significant impact on the process of formation and functioning of national labour markets, is 

widespread throughout the world, but has not been sufficiently studied, that determines the relevance of this research. 

The sources of information are normative legal acts in the area of labour law of the People's Republic of China, the 

United States and European countries.

The objective of the present study is to carry out a comparative analysis of the regulatory support of anti-

discrimination policies in the different countries. To achieve the goal, the following tasks were set and solved: 

providing the characteristic of employment discrimination and the signs of discrimination; studying its consequences 

for individual workers and their groups; identifying components which define discrimination in conformity with 

international law; studying main aspects of the anti-discrimination legislation in the past and at the present time; 

examination of the normative acts of the USA, European countries and the Peoples Republic of China, containing 

provisions about non-discrimination and equality of specific groups of the population; identifying main areas under 

which discrimination is prohibited.

The authors provide the classification of the PRC's legal acts, which regulate anti-discrimination activities, and 

analysis of their main provisions.

The materials were prepared with use of analysis, comparison, statistical methods. The result of the study is the 

justification of possible options and solutions to the challenges existing within framework of the state regulation of 

labour markets of different countries. Priority activities, which will help to mitigate or fully solve problems are 

identified reflected in the findings of the article.

Key words: national economy, labour market, labour, discrimination, anti-discrimination policy, unemployment, 

inequality, labour law, China, USA, EU.
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